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1. Purpose

This Policy identifies how APIC will promote Aboriginal and or Torres Strait Islander students'
participation and academic success in its courses.

2. Scope

This Policy applies across all areas of APIC and includes all phases of the APIC student lifecycle.

3. Definitions

Item

Definition

Indigenous (Australians) Any person who:

1. Is of Aboriginal and/or Torres Strait Islander descent;
2. identifies as an Aboriginal and/or Torres Strait Islander, and
1. Itisrecognised by the Indigenous community in which they
live as an Aboriginal and/or Torres Strait Islander.
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4. Policy

4.1 Objectives

The objectives of this Policy are:

e To encourage participation in APIC courses of Aboriginal and/ or Torres Strait Islander students.

e To give specific consideration to the recruitment, admission, participation, and completion of
Aboriginal and/or Torres Strait Islander students.

e To monitor participation, progress, and completion of Aboriginal and/or Torres Strait Islander
students and take the necessary action to promote outcomes at least comparable to those of
domestic non-Indigenous students in the same fields of study.

e To acknowledge Indigenous culture across APIC operations where appropriate.

4.2 Policy Implementation

In line with its commitments, priorities, and principles, APIC will:

a. Attempt to increase Aboriginal and/or Torres Strait Islander students' participation in APIC
courses and College life by awarding targeted scholarships for Aboriginal and Torres Strait Islander
students.

b. Ensure the necessary processes and systems have been implemented to accurately record and
identify any student who identifies as Aboriginal and/ or Torres Strait Islander so that monitoring
and identifying areas of action can occur.

c. Specifically monitor the enrolment, progress, attrition, and completion of Aboriginal and/ or
Torres Strait Islander students to identify areas where action is needed to meet APIC's
commitments to at least comparable retention, progress, and completion rates for Aboriginal
and/or Torres Strait Islander students.

5. Responsibility

The responsibility for implementing this Policy resides with the Senior Executive Team at APIC headed by
the Chief Executive Officer.
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